
MINISTÉRIO DA EDUCAÇÃO 
Fundação Universidade Federal do ABC 

Reitoria 
Avenida dos Estados, 5.001 . Bairro Santa Teresinha – Santo André – SP 

CEP 09210-580 · concursos@ufabc.edu.br 

 

 

 

Public Notice No. 092/2017 

 

Simplified selection process to hire 

Senior Visiting Professors to several 

knowledge area linked to the Strategic 

Research Units at UFABC. 

 

The Rector of Fundação Universidade Federal do ABC (UFABC), exercising the power 

conferred upon him by law, and considering the indicated Legal Basis and the lack of internal 

regulation for hiring visiting professors with the profile and competences here specified, 

discloses to the public this notice dedicated to select applicants by means of a Simplified 

Selection Process for hiring a Senior Visiting Professor/Researcher, for a fixed term, to meet a 

temporary need in the conditions and characteristics below: 

Work Regime: full time (40 hours per week) and exclusive dedication / Compensation: R$ 

18,895.71 / Period of Enrollment: May 17, 2017 to June 20, 2017 at 4p.m. / Legal Basis: Laws 

No. 8.745/1993, No. 12.772/2012 and No. 12.863/2013, the subsection V, section 19 of the 

Internal Regiment of UFABC, the Resolution No. 176/2014 of the Council for Teaching, 

Research and Extension (ConsEPE), the Resolution No. 104/2013 of the University Council 

(ConsUni) / Area: all knowledge fields linked to the Strategic Research Units at UFABC 

described in the section 2 / Vacancies: 6 (six). 

 

1. THE OBJECT OF THE PUBLIC NOTICE 

1.1. The present Public Notice aims to promote the Simplified Selection Process to hiring Senior 

Visiting Professor with profile and competences stated in the ConsEPE Resolution No. 176/2014 

and in the Public Notice. 

1.2. The hiring of Senior Visiting Professor aims at: 

a) contributing to the development of programs, projects and teaching, research, and outreach 

activities at UFABC, aiming the interdisciplinarity and innovation; 

b) contributing to the constant improvement of teaching, research, and outreach programs in the 

undergraduate and graduate levels within the themes of the Strategic Research Units; 

c) contributing to the improvement of the technological innovation actions and the 

internationalization; 

d) encouraging the scientific and technological exchange. 

1.3. Hiring candidates is conditional on approval of vacancies by the Ministry of Education 

(Ministério da Educação - MEC). 

2. VACANCIES AND AREA OF KNOWLEDGE: 

2.1. Vacancies and Areas of Knowledge: 
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AREA/STRATEGIC RESEARCH UNIT: NANOMED – 1 vacancy 

AREA OF KNOWLEDGE: Biosystems, Nanosciences and Advanced Materials; 

Biotechnoscience, including: Biochemistry, Biotechnology; Pharmacology; Toxicology; 

Nanotechnology; Nanomedicine, and Medicine. 

AREA/STRATEGIC RESEARCH UNIT: NBB – 1 vacancy 

AREA OF KNOWLEDGE: Biosystems, Nanosciences and Advanced Materials; 

Biotechnoscience, including: Cellular and Molecular Biology, Genomics; Biochemistry, 

Biotechnology; Nanotechnology; Nanomedicine, and Medicine. 

AREA/STRATEGIC RESEARCH UNIT: NEEDS – 1 vacancy 

AREA OF KNOWLEDGE: Democracy, Development and Sustainability, including: 

Democracy, inclusion and new rights; Sustainable development; State and society; Political 

ecology; Political economy of development. 

AREA/STRATEGIC RESEARCH UNIT: NINA – 1 vacancy 

AREA OF KNOWLEDGE: Applied neuroscience, including: Forensic Neuroscience; 

Neuroscience of Consumption; Neuroscience and Education; Clinical Neuroscience; 

Neuroscience and Technological Innovation; Cognitive Computing; Neuroscience, Art, and 

Aesthetics; Cognitive Ergonomics. 

AREA/STRATEGIC RESEARCH UNIT: NuTS and Revalores – 1 vacancy 

AREA OF KNOWLEDGE: Revaluation of Waste and Sustainable Technologies, including: 

Energy, Environmental Science and Technology; Science and Technology/Chemistry; 

Nanoscience and Advanced Materials; Biosystems; Biotechnoscience. 

AREA/STRATEGIC RESEARCH UNIT: NUVEM – 1 vacancy 

AREA OF KNOWLEDGE: Cloud Computing; Interactive Graphic Computing and 

Visualization; Computing Intelligence (Big Data Analytics, machine learning, data mining); 

Internet of Things; Future Internet (visualization, optical networks, SDN, NFV); Games and 

Animation; High Performance Processing; Virtual and Augmented Reality; Online Social 

Networks; Security and Privacy in Smart Cities. 

2.2. It will only be allowed candidates application for one of the 6 (six) above mentioned 

vacancies. 

2.2.1. The selected candidate to any of the vacancies will be allowed to participate in more than 

one Strategic Research Unit. 

2.3. The Senior Visiting Professor/Researcher fits in a well-known person profile in her or his 

area of specialty whose curriculum is equivalent to Full Professor in addition to the requirements 

described in section 3. 

2.4. The hiring will be effective after the identification of the candidate notoriety based on her or 

his curriculum vitae and or Lattes, of the excellence of the candidate’s work plane and coherency 

with the Strategic Research Unit profile of interest at UFABC according to the Descriptive at: 

http://www.ufabc.edu.br/concursos/docentes/inscricoes-abertas. 

3. PROFESSIONAL PROFILE 

http://www.ufabc.edu.br/concursos/docentes/inscricoes-abertas
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3.1. The hired professional as Senior Visiting Professor must meet the following minimum 

requirements of titles and competence: 

a) hold for at least 8 (eight) years a PhD degree; 

b) present a relevant scientific production, preferably in the last 5 (five) years; 

c) supervision of at least 1 (one) PhD student or 2 (two) master students in the candidate’s area 

of work; 

d) interdisciplinary experience and present methodological innovations in the candidate’s area of 

work. 

3.2. In addition to the requirements listed in section 3.1., candidates must provide evidence of at 

least one of the following qualifications in the last 8 (eight) years: 

a) supervision of at least 4 (four) graduate students, and among these at least 2 (two) PhD 

students; 

b) being a Full Professor in Public Higher Education Institutions or equivalent academic position 

in foreign institutions in the present or past, observing the observations in section 6.; 

c) a contract as Senior Nacional Visiting Researcher (PVNS-CAPES) in the present or past; 

d) a productivity CNPq level 1 scholarship; 

e) a deposited patent; 

f) being the main author (not an editor) of a published book with an ISBN (International 

Standard Book Number); 

g) coordination of projects financed by the production sectors of the economy; 

h) coordination of an INCT (CNPq’s Nacional Institutes of Science and Technology), 

Millennium Institute or FAPESP (Foundation for Research Support of the State of São Paulo) 

theme project in the present or past; 

i) being the main author of scientific publication in periodicals with an impact factor higher than 

10. 

3.3. In the case there are foreign candidates the requirements listed in section 3.2. can be 

replaced by other requirements, whose equivalency will be analyzed by the judging Commission. 

4. APPLICATIONS 

4.1. The submission of the following documents is required to complete applications:  

a) fill in the application form available at: 

http://www.ufabc.edu.br/concursos/docentes/inscricoes-abertas - “Visiting Professor 

(Application request)” 

b) copy of document evidencing PhD degree or equivalent title; 

c) copy of personal identification document;  

d) curriculum vitae and/or curriculum prepared in the Lattes platform; 

http://www.ufabc.edu.br/concursos/docentes/inscricoes-abertas
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e) list of the top 10 (ten) items of the curriculum considered relevant by the candidate to prove 

adherence to sections 3.1. and 3.2. with the respective evidence; 

f) working plan correlated, referenced and contextualized to the areas of knowledge of the 

Strategic Research Units at UFABC listed in section 2. with a maximum of 10 (ten) pages. 

4.2. To complete the application, the candidate must submit the documents listed in section 4.1. 

exclusively by electronic mail. The maximum deadline to submit the documents is at 4 p.m. 

(GMT -3 timezone) of the last day of applications. Each of the required documents must be sent 

in a PDF format with identification, in a single compressed (.zip) file with a maximum 20MB 

size to the e-mail – concursos@ufabc.edu.br – with the e-mail subject in Portuguese: “Inscrição 

Edital nº 092/2017/(Area/Strategic Research Unit, according to the option chosen in the 

application form) – candidate’s full name”, which means Application Public Notice No. 

092/2017. 

4.2.1. Applications that aren’t as specified in section 4.2. will be rejected. 

5. THE SIMPLIFIED SELECTION PROCESS: 

5.1. The selection process will consist of: 

a) curriculum analysis, in qualifying and eliminative character; and   

b) analysis of the work plan to be performed, in a qualifying character. 

5.2. In the phase described in item ‘a’ above, the applicant’s curriculum will be analyzed and the 

following items will be taken into account and graded, according to the following criteria: 

Group I – Technical-professional activities (maximum of 1 point)   

Coordination of projects or courses 

Administrative and/or lobbying activities 

Group II – Scientific, artistic, technical or cultural production (maximum of 6 points) 

Articles in national indexed magazines  

Complete works presented in international events  

Books  

Chapters in Books 

Group III – Teaching activity (maximum of 3 points) 

Teaching experience in undergraduate or graduate programs 

Supervising activities (monographs, dissertations and theses) 

 

5.2.1. The minimum requirements will not receive points in the simplified selection process, and 

each title will be considered only once. 

5.3. The analysis of the working plan will take the following into account:   

a) relevance and insertion of the working plan in the Strategic Research Units at UFABC listed 

in section 2; 

mailto:concursos@ufabc.edu.br
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b) quality and feasibility of the working plan as well as its compatibility with the Strategic 

Research Units at UFABC according to the Descriptive at: 

http://www.ufabc.edu.br/concursos/docentes/inscricoes-abertas. 

c) the interdisciplinary approach; 

5.4. The Selection Commission designated to this process will be constituted by the Office of the 

Dean. 

Single paragraph. Spouses, life partners, second and third-degree relatives of candidates will not 

be allowed to take part in the Selection Commission, nor those who may have any professional 

conflict of interest. 

5.5. The competences of the Selection Commission are: 

I – approve or reject the applications; 

II – analyze the established evidences to the Simple Selection Process; 

III – examine the curriculum vitae and/or Lattes of candidates, including the analyses described 

in section 6.3.; 

IV – judge the appeals interposed against the rejection of applications and preliminary tests 

results; 

V – do the final report including all phases and results of the Simplified Selection Process; and 

VI – forward the final report to the Office of the Dean for approval and disclosure the Public 

Notice of Approval of Final Result. 

5.5.1. The appeals described in section 5.5. must be forwarded exclusively by electronic mail to 

concursos@ufabc.edu.br until 11:49 p.m. of the stated day to its means, according to what is 

described in Appendix I. 

6. GENERAL CONDITIONS: 

6.1. In the event there are no applicants in one of the Strategic Research Units in the specified 

application period, the deadline for application for the selective process will be extended 

according to the administration interest. 

6.2. The selection schedule will happen according to the appendix of this public notice. 

6.3. The graduate diplomas (PhD) must be properly registered (if national), and if the foreign 

diplomas are not yet recognized and registered by a Brazilian university - pursuant to article 48 

of Law No. 9.394/96 – they will be submitted to an evaluation of title equivalence; 

6.4. The selection process is valid for 01 (one) year from the publication date of the Public 

Notice of Approval of Final Result, and can be extended for an equal period, at most, if it suits 

the administration. 

6.5. The Senior Visiting Professor's contract will observe the following maximum terms: twelve 

months, in the case of a Brazilian Senior Visiting Professor, which can be extended for another 

twelve 12 months; twenty-four months in the case of foreign Senior Visiting Professor, which 

can be extended, provided that the total term does not exceed forty-eight months. 

http://www.ufabc.edu.br/concursos/docentes/inscricoes-abertas
mailto:concursos@ufabc.edu.br


 

6 

 

6.6. Pursuant to article 6 of Law No. 8.745/1993, it is forbidden to hire civil servants of the direct 

or indirect management of the Federal, State, Federal District and Municipalities Governments, 

as well as employees or civil servants of their branches or controlled organs. 

6.7. The applicant who is a professor of higher, elementary, technical and technological 

education at Federal Teaching Institutes cannot be hired according to Law No. 8.745/93. 

6.8. Civil servants who do not occupy effective positions that are part of the teaching careers 

covered by Law No. 7.596, of April 10th, 1987, are excluded from such prohibition, and the 

hiring is subject to formal proof of schedule compatibility. 

6.9. Applicants who have already exercised the role of substitute or visiting professor pursuant to 

Law No. 8.745/93, cannot be hired again based on such Law before a time span of 24 (twenty-

four) months after the end of the previous contract. 

6.10. Foreign applicants shall prove their temporary or permanent visa according to the Law in 

force. 

6.11. The visiting professor shall not receive assignments, roles or positions not provided for in 

the contract, as well as not be nominated or designated even in temporary form or in substitution, 

for a commissioned position in accordance with Article 9, I and II, of Law No. 8.745/93. 

6.12. The candidate who is approved in the selection process will have, at most, 45 (fourty-five) 

days to sign the working contract from the publication of the hiring authorization in the Union’s 

Official Gazette (DOU – Diário Oficial da União). 

6.13. The hired professors will placed in a Center designated by the Vacancies Commission, with 

working spot in the respective Strategic Research Unit. 

6.14. Left out cases will be resolved by the Office of the Dean. 

6.15. The appeal body related to matters of this Public Notice is the Vacancies Commission. 

6.16. And, so the information reaches the interested parties, this Public Notice is dispatched. 

 

Santo André, May 12
th

, 2017. 

 

Klaus Capelle 

Rector 
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Appendix I 

Phases Schedule* 

Phases of the results of 

the Selection Process 

Deadlines Place 

List of the approved or 

rejected applications 
July 14

th
, 2017 

Diário oficial da União - Union’s 

Official Gazette (DOU) 

http://www.ufabc.edu.br/concursos/doc 

entes/em-andamento 

Appeal against the 

rejection of application 

Until 11:59 p.m. of the 

first working day after the 

disclosure of the above 

list 

concursos@ufabc.edu.br 

Result of appeal against 

the rejection of 

application 

Until 5 working days after 

the disclosure of the list of 

approved or rejected 

applications 

http://www.ufabc.edu.br/concursos/doc 

entes/em-andamento 

Preliminary classification 
Until 50 days after the 

applications deadline 

Diário oficial da União - Union’s 

Official Gazette (DOU) 

http://www.ufabc.edu.br/concursos/doc 

entes/em-andamento 

Appeal against the 

preliminary classification 

Until 11:59 p.m. of the 

first working day after the 

disclosure of the notice 

about the preliminary 

classification in the DOU 

concursos@ufabc.edu.br 

Result of appeals 

Until 5 working days after 

the disclosure of the 

notice about the 

preliminary classification 

in the DOU 

Electronic mail provided by the 

candidate during the application 

requisition 

Public Notice of approval 

of final result 

Until 10 working days 

after the disclosure of the 

notice about the 

preliminary classification 

in the DOU 

Diário oficial da União - Union’s 

Official Gazette (DOU) 

http://www.ufabc.edu.br/concursos/doc 

entes/em-andamento 

 

* This schedule can be modified according to the convenience of the administration and/or 

postponed as described in section 6.1. of the Public Notice. 


